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FACULTY RENEWAL LEAVE CHAIR’S REVIEW FORM 
Due in the Office of the Provost by the first Friday in November. 

1. Do you support the application of ________________________ for a Faculty Renewal Leave during the 
_________ semester of the school year? Check one of the following: 
 

 Do not support  Support  Strongly support 
 
Please explain: (Use as much space as needed.) 
 
2. Do you believe that the Faculty Renewal Leave, as described in the applicant’s proposal, will be:  
 

a) professionally beneficial to the applicant? (Check one.)  
 No 

Benefit 
 Little 

Benefit 
 Moderate 

Benefit 
 Considerable 

Benefit 
 Great 

Benefit 
 Not 

Applicable 

b) beneficial to future students of the applicant? (Check one.)  
 No 

Benefit 
 Little 

Benefit 
 Moderate 

Benefit 
 Considerable 

Benefit 
 Great 

Benefit 
 Not 

Applicable 

c) beneficial to Abilene Christian University? (Check one.)  
 No 

Benefit 
 Little 

Benefit 
 Moderate 

Benefit 
 Considerable 

Benefit 
 Great 

Benefit 
 Not 

Applicable 

Comments (Use as much space as needed): 

 
3. Based upon your knowledge of the individual’s work habits and the nature of the proposal, indicate below your 
estimate of the probability that the applicant will complete the proposed project/activities? Check one:  
 

 Low probability  Moderate probability  High probability 
 
Please explain: (Use as much space as needed.)  
 
4. What do you anticipate to be the influences (positive or negative) upon your department if the applicant is granted 
the Faculty Renewal Leave? (Use as much space as needed.)  
 
5. Please give a brief critical evaluation of the project proposed by the applicant (e.g., quality of the proposal, 
probability of producing significant outcomes, improvement of teaching skills, course enrichment, etc.). (Use as 
much space as needed.)  
 
6. Please discuss how the leave will benefit the department and its colleagues and the university as a whole. (This 
may include an evaluation of the contributions of the applicant to the department and university.) (Use as much 
space as needed.)  
 
7. What effect will the applicant’s absence have on the courses taught by the department and student growth and 
development? (Use as much space as needed.)  
 
8. How will the department teach courses normally taught by the applicant and assign other responsibilities while 
the applicant is on Faculty Renewal Leave? (Use as much space as needed.)  
 
 
Signed, 


